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REF.-’MSRUASIEXPUILIZ! Date: October 25, 2023
To Whomsoever It May Concern

This is to certify that, Dr. Mrinalini Yadav is working as Assistant Professor in
Department of Allied Health Sciences, Faculty of Life & Allied Health Sciences at our
University since June 01, 2023 to till date.
As per the records available at this office his Total Experience as on July 31, 2023 is 6.29
years details of which are as follows: -
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i | Sciences | | | |

e | e | S

2 | Cloudphysician Empowered Care || May 2021 || Sept 2022 | 1.04 |
llja Naandi | July 2019 " July 2020 I| 1.00 |
| | Bharani Advanced Dental Care I| Jan 2017 l Sept 2017 | © 0.09 _—1|
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Ref: HR/IAP/FLAHS/June/2023 Date: June 01, 2023

To,

Dr. Mrinalini Yadav

Assistant Professor

Department of Allied Health Sciences
Faculty of Life & Allied Health Sciences

Dear Dr. Mrinalini Yadav,
sub: Contract of Employment.
With reference to the discussion you had with us, and subsequent approval of the Vice

Chancellor of the University, we are pleased to €ngage you in the University with effect
from June 01, 2023 on the following terms & conditions:

: B

The University hereby employs you as follows:

a) Designation Assistant Professor

b) Faculty - Life & Allied Health Sciences

¢) Category - Academic Teaching and Research

d) University Grade 2 P1

€) Scale of pay : You will be paid a consolidated salary of

Rs.55,000/- p.m. inclusive of all allowances.

Your appointment shall, initially, be on probation for a period of Two (02) Years from
the date of joining the University, extendable at the discretion of the University for a
further period of twelve (12) months. During the period of the probation and the
extended period thereof, as the case may be, the University may terminate your
employment without assigning any reason. You are hereby inform that, you cannot resign
in mid of the semester.

Other Entitlements:

ou shall be entitled to the following additional benefits:

i.  Contributory Provident Fund, Gratuity and any other statutory benefits as applicable
in accordance with the laws then prevailing.

ii. You shall also be eligible, subject to admissibility, to participate in any health,
disability, group employee insurance cover and other such plans that the University
may have in effect.

ii. Reimbursement of business travel and other out-of-pocket expenses reasonably

1 currently in force and as amended from time to time.
v. Any other benefit as may be set out in the Employment Regulations from time to
time,

. set out by the Government of India and/or the University as appropriate and as may
be revised from time to time,
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14. Medical Fitness:

Your appointment is subject to your being found medically fit by the Certified Medical
Officer. In case at any time during the course of your employment with us, it is found
that you are not physically/mentally fit to discharge your duties efficiently on a
continuing basis, the University may require you to undergo a medical examination to
be performed by the University's Doctor or any other medical practitioner appointed by
the University. If, as a result of such medical examination, you are found unfit, the
University may either send you on compulsory leave for such period as advised by the
Doctor or discharge you from the University's services without any compensation or
notice period.

15. Code of Conduct and Disciplinary Matters:
You shall conduct yourself in a befitting manner and you hereby expressly confirm that
you shall abide by the University's Code of Conduct, use of Information & Communication
Technology (ICT) and other resources of the University as detailed in the Statutes and
Regulations of the University.

16. Retirement
You will automatically retire, without any notice, on your reaching the age of 60 years.
On retirement or earlier termination of this employment in any manner, you shall hand
over all papers, documents and other property belonging to the University or which have
beewtmsted to you or received by you in the course of your employment with the
Uni ty.

17. Termination:

i. You may terminate the contract of employment by giving the University one month's
notice in writing.

ii. The University may terminate your contract by giving one month’s notice in writing
to you or by paying you a sum in lieu of notice, calculated using your last drawn
monthly salary and pro-rated for such part of the notice period you did not serve.

iii. The University may terminate your services at any time during your tenure with
University (during probation or post probation) without any notice if you are found
guilty of any misconduct or you are not able to meet the desired requirement of the
University.

iv. In the event you seek to terminate your employment, the University shall have the
right to terminate your employment with immediate effect and without making any

yment.

v. The University will not adjust unused eamed leave or any other kind of leave against
Notice period.

vi. The University does not permit availing of leaves during Notice Period. However, if
leaves are availed with due approval in view of extra ordinary circumstances, then
the Notice Period will be extended by the number of days' leave availed during the
Notice Period.

vii. The University does not accept the resignation in between the semester.

18. Abandonment of Job
If you are absent for a continuing period of 8 consecutive working days without prior
permission or sanction of leave or intimation and or overstaying beyond the leave
originally granted or subsequently applied for but not granted, it will be presumed
that you are no longer interested in continuing the employment with the University,
thus, amounting to end of the contract of employment on account of your own act and
the employment contract will automatically cea:g\..’
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19. Discharge/Dismissal.,

a)

b)

c)

The University may terminate your services forthwith without notice or any

payment or salary in lieu of notice, in case:

I You are guilty of any misconduct or neglect in the discharge of your duties;

il You commit a serious or persistent breach or for the non-observance of any
conditions of your employment;

ill.  You are convicted of an indictable offence;

iv. You knowingly or repeatedly act in excess of your powers or in contravention
of the instructions of your Supervisor or University management;

v.  You knowingly or repeatedly fail to perform your duties as set out herein;

vi. You act with gross or repeated incompetence or negligence to the material
detriment of the University and its affairs;

vil. You grossly or repeatedly contravene any of the provisions of the Non-
disclosure, Non Solicitation, Confidentiality, and Non-Compete Agreement in
terms of Clause 21 hereof;

vill. You provide any information that proves to be incorrect or you suppress any
material information while seeking or continuing your employment.

ix. On your being adjudged an insolvent or applying to be adjudged an insolvent
or making a composition or arrangement with your creditors or being held
guilty by a competent court of any offence involving moral turpitude.

Upon termination of this contract, you will be obliged to immediately return to an
authorized representative of the University all property belonging to the University
and then in your possession, custody or control, including without limitation any
materials, keys, phones, laptop, memoranda, correspondence, notes, records,
sketches, plans, letterheads, visiting cards, copies or reproductions of other
documents and information copied in any form whatsoéver. If so requested you
agree to provide the University a signed statement confirming that you have fully
complied with this Clause.

In the event of termination pursuant to Clause 19 the University shall not be
obliged to make any payment to you save for the amount of salary and other
benefits accrued up to the date of such termination. The University shall be
entitled to deduct from such payment any sums owing to the University which
deduction you hereby expressly authorize and consent.

20. Miscellaneous:
a) Rules & Regulations:

Your employment with the University will be governed by the Rules & Regulations,
Policies and Procedures of the University including the Disciplinary Statutes of the
University currently in force, amended or modified by the University from time to
time and also by the provisions of M. S. Ramaiah University of Applied Sciences
Act, 2012.

b) Governing Law and Jurisdiction:

This Contract of Employment is governed by and shall be construed in accordance
with the laws of India. The parties to this contract submit to the exclusive
jurisdiction of the Courts of Bangalore, India.
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21. Non-disclosure, Non-solicitation, Confidentiality, and Non-Compete
You will be required to execute an exclusive agreement pertaining to Mon-Disclosure,
Non Solicitation, Confidentiality, and Non-Compete with the University.

22. Mode of Communication

All communications will be sent to you by post or through courier or e-mail 1D, to the
particulars furnished by you at the time of your employment and available in our records.
It will be your duty to intimate, in writing, to the University whenever there is any
change in your address or e-mail ID from time to time. Otherwise, all communications
sent to you shall be deemed sufficient service on you. The University may also arrange
for pasting of a copy of the letter on the University's Notice Board which shall be
considered to be sufficient service of notice on you.

We, once again, welcome you to join the team at Ramaiah University of Applied
Sciences and look forward to a long and mutually rewarding association.

For Ramaiah University of Applied Sciences

e

.S. Yen
Registrar
ACCEPTANCE
| have read, understood and accept the terms and conditions of employment as set out
above or inc ted in the University's written policies from time to time in force:
Signature: =

name: g, MRINAUN! TRDAV

Date: O IFG/M'F! v
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